
Program Features

• Over 30 years of Experience

• Not-for-Profi t

• Political Subdivision Governance

• Pooling Expertise

• Political Subdivision Synergy/Leverage

• Protected Health Information

• Professional Health Coaching

• Retiree Benefi t Options

• One-Stop Shopping (Medical, Dental, 
Vision, Life, Disability Insurance, 
Cancer Insurance, Accident Only 
Insurance, Critical Illness Insurance 
Section 125 Plan Administration, 
Flexible Spending Accounts, Health 
Reimbursement Arrangements, 
Health Savings Accounts, and so 
much more.)

Fully Funded Pool Plans

• Rate Stability

• Healthcare Reform Compliant

• Defi ned Contribution Options

• Consumer Centered Options

• HITECH (Health Information Technology) Sophisticated Online 
Enrollment, Billing, Employer Custom Website

• UnitedHealthcare Choice Plus PPO Network

• $0 Copay/No-Cost Share Value Tier Drugs at Align Network 
Pharmacies

• $150 Healthy Initiatives Incentive to Members

• Medical Intelligence

• Telemedicine Benefi t through Teladoc

Partially Self-Funded Plans – Administrative Services Only

• Cost Eff ective Administrative Fees/Services

• Health Plan Transparency

• Plan Document Compliance Support

• UnitedHealthcare PPO Network

• Cost-Eff ective Prescription Drug Benefi t Management

The Oklahoma Municipal League and the Oklahoma Municipal Services Corporation (OMSC) are pleased to announce 
our partnership with TML MultiState Intergovernmental Employee Benefi ts Pool to provide Pooled Fully-Funded and 
Self-Funded services to all eligible political subdivisions in the state of Oklahoma. We are excited to bring Oklahoma 
Municipalities, Cities, Towns and other public sector employers these new medical options.

Public and Private Sector Alliance

In 2006, TML MultiState IEBP entered into an Alliance with United Medical Resources (UMR) to provide membership with 
statewide access to the UnitedHealthcare Choice Plan network of providers. This same plan is now being considered for 
Oklahoma through the OML and provides tailored Health and Wellness benefi ts, while combining public and private 
sector resources to ensure that taxpayer dollars are maximized.



Rate Stability

For over thirty years, members have depended on the rate 
stability TML MultiState IEBP off ers. Interest on member equity 
is used to off set operating expenses, which are less than 
15% of revenue. Member equity is used for rate stabilization 
during periods of unusually high claims experience.

Consumer Centered Pool Plans

The program off ers a menu of eight diff erent health care 
plan options that are available to any size group. The 
employer budgets a fi xed dollar (“defi ned contribution”) 
that each employee will receive to purchase health care 
benefi ts from the menu. Employees elect the plan that 
best meets the unique needs of their family. Additional 
plan options are available.

Healthy Initiatives Incentive Program

Each covered individual 18 and older will be provided 
with a Personal Health Record at the time of enrollment. 
The record contains a list of preventive tests that are age 
and gender specifi c. Members that complete all items on 
the Personal Health Record (including the Health Power 
Assessment questionnaire) within the calendar year will 
receive a $150 incentive check.

Preferred Labs at No Cost

Covered individuals can utilize In-Network labs at no charge 
(no copay). In-Network labs include AmeriPath/DPS, Clinical 
Pathology Labs (CPL), LabCorp, and all other UnitedHealthcare 
In Network Labs. Labwork can be done at the provider’s offi  ce 
and transported to labs or directly at the lab draw site.

Value Tier Drugs at No Cost

$0.00 (Free!) 34-day Value Tier prescriptions and $9.00 
90-day Value Tier prescriptions at Restat Align Network 
Pharmacies including KMart, Pyramid, Sam’s Club, Target, 
Walmart, plus many more.

Retiree Benefi ts

We understand the unique issues facing public sector 
employers with regard to retirees. That is why we off er a 
number of diff erent products for over 65 and under 65 
retirees. Reporting to support the requirements of GASB 
45 for current retirees is also available.

Personal Health Coaches

Professional Health Coaches are licensed nurses, dietitians, 
licensed professional counselors, and certifi ed diabetic 
educators. They work with members over the phone, 
limiting phone calls to 15 minutes or less, to assess health 
habits and to assist members in identifying, setting, and 
meeting a health goal.

Get Started Today
The OML is bringing the power of risk pooling to Oklahoma municipalities. This new program is one more way the OML 
provides solutions to the needs of our members. To get started or learn more about this great new program, contact:

For a Quote:
TML MultiState IEBP

Marketing Department
800-537-9898

OML:
Nancee Morris

Carolyn Stager

800-324-6551

OML Medical Benefi ts Program Partners:

Provider Network

Claims Administrator Purchasing Cooperative


